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Whersas, the Empiover has ertersc lo a facilitv cperation and mainienance servic

: A dminisiration (NASA) at Goddard Space

agreement with the National Aerongutics and Space s
Flicht Center (GSFC) in Greenbelr, Maryland.
Therefore, it is hereby agreed between the Employer and the Union that the collecuve

bargaining agreement covering the services o all be subordinated to

the NASA contract and entered into In conjunction with the performance thereof.
That for the purpose of mutual understanding, and in order that a harmomnious relationship

mplover and the employees in the unit herein defined, and to the end that

ARTICLE I
UNION RECOGNITION

Section 1. Union Recognition. The Employer recognizes the Union as the exclusive

- 35

bargaining agent for the purpose of collective bargaining with respect to wages, hours, and terms

and cenditions of emplovment for all full-time and regular part-time employees identified in Exhibit

A hereto, but excluding all other empivyees, 1nckt ucding Prcject Manager, Assistant Project Manager,
Adminisirator, Safery/Quality Centrel Admmistrator ffice Manager Assistant
Accouniants, RCM Cecrdinaicr, Censiraction Program Administrator, Construction Coorcn.iators

P R I T Rl e} PN cha S g o —a T eTT faag s 1ea T
T emmlovees. imspeciors, shif supertieors, managers, Cllee clerical emplovess,
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v T o 2T ey the Seward w i he Tepnlover curd T e R AT
The tmplO; er wili pay uie Sieward when mesling Wil the Emplicver CUrlnng normal Working Louss

to properiv handle crievances with the exception of spitration, which shall not be at the F;mployer’s
expense. Such 1m etings will not interfere with normal producton demands. Otherwise, the
Qtewards shall investigate and/or process grievances cutside of working hours. Fach steward shall
be the last laid off from within their wage classification as identified on Exhibit A.

Qection 3. Scope of Work., Work performed by bargaining unit employees shall be defined

as follows: Facility operations, maintenance, repair work, minor construction work and work

tract with the National Aeronautics and

reception functions assigned to the Employer under their con

Space Administration at GSFC in Greenbelt, Maryland.

Non-bargaining unit personnel shall be permitted 0 perform the above work 1n emergency

situations or to train employees. Non-bargaining unit personnel may man and operate the utility
control consoles located in buildings 3 and 24.

Section 4. Union Access. The Union's Business Manager of Business Representative shall
be permutted access 0 the property in order to meet with emplovees oT management contingent
upen the following conditons: (a) the meeting rmust be ccheduled in advance and access must be

pproved by the Preject Manager; (b) any and all access 1© Goddard Space Flignt Center shall be

[59]
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(&) Union Membership: In acccrcance wilh the provisions of the T zber-Management

Relations Act, 1247, all employees coverad by this Agreement chall, within thirry (30) days from

and after the effective date of this Agreement, a3 Lereinafier set forth, or within thirty (30) days

afrer their employment during the temn of this Agresment, become members of the Union and retain

such membership during the period of this Agreement.
(b) Upion Dues Check-Off: The Emplover will deduct Union dues from the pay of

cach emnplovee, upon each employee’s signing of 2 dues deduction authorization card in the form

Unpion. The Em

agreed to between the Emplover and the duly designated officer of the L1 ployer shall

B83 .‘-‘A

remit all dues deductions to the Financial Secretary of the International Union of Operating

Engmeers Local 99 on a monthly basis.

(©) Good Standing: Subject to the provisions of the Act, the Employer shall, within

five (5) working days afrer receipt of wnitten notice from the Union, discharge any employee who 1s

not in good standing mn the Union as defined in the Act 2 and as required by subsection (a) above.

The Union agress to indemnify and save the Company harmless from any and all liability and

damages arsing rom any sction or claim brought hv an emplovee as a result of the Com anv's
g g b g 3 Pio} 3

cvee pursuant to the Urnicn's instruction. Such indermnification shall include

. however, that the T nicn may elect 10 designate its

4

. corduet with respect to such discharge.
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have been given warning notices, in writing. Such notice

Company. The empleyee sh 11 zbide by the Company’s Policy and Procedure Manual.

15 Offense — Written Warning/Oral Wearning; as decided by the Employer in response 10 the
nature of the offense.

d - L. - . .
™ Offense — Written Warning or Discharge

Ard :
3™ Offense — Discharge

(b). Legitimate Causes for Discharge: No warning notices need to be given to an

employee before the employee is discharged 1f the cause of such discharge is for proven dishonesty,

illegal drug sale, use, possession or impairment, drunkenness, willful destruction of property, of

1 il ~t o 3w
n tne paﬁ of the emp1oYes, cr otper reasdéis i
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willful damage of eguipmen

8

accordance with Company Poh'(:y.

Section 8. Termination of Seniority: Any employee’s seniority shall be terminated and

his/her rights under this Agreement forfeited for the following reasons:

&) Discharge for just cause; quit, retirement, or resignation;

3 wit‘;n five (3) working days. or failure to

b) Fatlure tc give notice of intent to work afier recal
eturn to work on the date specified for recall, as set forth in +he written notice of recall;

or for a peried equal to the emplovee’s seniority

0 T A - a P 10N
¢) Time lapse ol exghteen (18) months,
EII B N B, e Ta 3 o 1 gl Em .
(whichever is less) since the last day ol auiudl Wers for the Emplover;
= T i P TR [ e W o 5 i 3 £ 1 N
S Fallnre to reburm 10 WOTK UDCon eXTIalon of a leave of acvsence:
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Employver further agrees 10 list of all newly hired empi

wAth their date of hire.

ARTICLE I
MANAGEMENT RIGHTS CLAUSE

Section 1. Retention of Management Prerogatives. Except as expressly modified or

restricted by a specific provision of this Agreement, all statutory and inherent management rights,

prerogatives and functions customarily and traditionally exercised by the Employer to operate its

business and direct its employees are hereby expressly reserved and vested exclusively by and 10 the
Employer. These rights include, but are 1ot limited to, the nght 10 determine prices of services,

f financing; to drop ©r 2dd a service line; to sell, merge,

reorganize, consolidate, or lease the business, or any part thereof, to establish, revise or continue

policies, practices, OT procedures for the conduct of the business; and from time to time, to change

or abolish such pelicies, practices or procedures; the right to determine, and from time to time, Ie-

determine the number, location, relocation and types of its operations, and the methods, processes

ved: to discentinue processes Of operations or 1o

and materials to be emploved;

heontract same; to determuine the numbers of
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performance by emp

<+ and gesicn work to such
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Section 1. Wages. Wages and classifications of positions shell be as shown in Exhibit A

Tt is uncerstood that in cases of emergencies or where there are shortages 0f mManpower, the

Emplover may temporarily assign bargaining unit personnel to other classifications. In such cases,

there shall be no loss of pay. All wages are 10 be paid semi-monthly on the 15" and the last day of

the month.
Section 2. Shift Differential. The Employer chall determine the number of shifts and the

number of employvees on each shift. Employees working the second shift shall receive a shift

f sixty cents (60¢). Employees working the third shift chall receive a shift differential

~t

+
L

~1 —
I purposes shali comImence

0.001 a.m. Monday and shall end at 12:00 Midnight the following Sunday. The regular workweek

lovees shall have two consecutive days off during the

shall consist of five eight-

£03 'a‘v‘\t

workweek unless they request split days off and such a request is comsistent with efficien

cperations as defined by the Employer.

The hours for cach shift shall be established bv the Frplover and shall be pested. Should

ours require change as determined by the Emplover, the Union and the emplovess affected

erood that the schedule may be
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Section 4. Overtime. Exceptas '
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in excess of forty (40) fours per week shall b

puting overtime.

Holidzys and vacation days <hall be considered heurs worked for purposes of com

Jury duty, paid sick leave and paid funeral leave shall not be considered hours worked for purposes

n wvee Ad11Tim
aurir

porarily layoff an employee g a week m

of computing overtime. The Employer may not tem
order to avoid an overume pay obligation.

An employee may not refuse overtime. The employee may, however, obtain a replacement

1ot o

from the current roster of employees 1o fulfill that emp

i

D

3
—
v
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the employee must first obtain approval from the Project Manager that such a replacemen

verime may subject an employee 10

qualified to perform the work. Refusal to perform assigned overtume may

discipline.
having completed his’her

Section 5. Call Back. Any employee called back 1o work after

regular shift and gone kome shall receive a minumum of four (4) hours pay at his or her regular rate

f pay. An employes chall not be deemed to have besn called back under the provisions of this

ysically departed the Employer's

nless requested to work after having signed out and ph
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ARTICLE IV
VACATIONS, HOLIDAYS AND SICk LEAVE

S 5 ..
1 e ftater QUL

Sectjon 1. Vacations. \acatons snall be teken CuUIDE the twelve (12) monih period

foilowing the anniversary date of emplevment. Vacations cannot be accumulated.

Should the Cempany deem i+ mecessary 1o Teguire that the emploves Work during the

employee's ccheduled vacation pericd, pay in accordance with the vacation schedule may be granted

to said employee at his request ‘n lieu of actual time off in addition to the employee's regular
provided 1t does not interfere with the

eamings, or the employee may reschedule his or her vacaton,

aged to use their vacation each year and the

Company's operations. All employees will be encour

Fmployer will make every effort to approve requested leave consistent with operational

A1l

ake every maximum effort 1o ineure that employees do 1ot lose

ot
ot
-

. L}
e

requirements. The Emplover wi

non-refundable d connection with their vacation.

Each employee covered by the terms of this Agreement Who has worked continuously in the

employ of the Employer or the predecessor Employer at NASA, GSFC, for the following period

shall be entitled to vacations as shown below, base

AT T
L

upor

(%

e emnple see's adjusted anmiversary date

and the employee's length of service.

Afier one (1) year's service two (2) weeks' vacation

three (3) weeks' vacation

After five (5) vear's service th
A Ser fifteen (13) year's service four (4) weeks' vacation

five (3) weeks’ vacaion

A S <t () 1
Afer twenty (20) vears service
o JPNEPLIS JROE I + P o e memlAn . e £aT - ; Lo s oy 11
Proviaed firther thal 1t créer fur en €mpiC Je2 10 CDTALL & i1 vacaton 10l the succeeling
AV
o eTemses in thelr DTETICOUS 2DTRY e ma emiia s T e DremeTThOT2
VEET, AT CiTiCiCVET L TholT TIEV LW omT,ersal Y S2ET TIIUSC DEVE A orxad 13 ) CCurs. I’.v:pI’LL‘“T.-
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- 2004 of vecalion

200- 78S hours worked

TUnder 500 hours worked - no vacatlon

] anniversary year, work time lost

Tung hours worked In a previous

due to compensable Injury shall count as hours worked.

Time for taking said vacations shail be at the d1<cret1on of the Employer. Shou

recognized holiday oceur during an employee's vacation, he/she shall recelve an additional day's

vacation with pay. An employee terminated for just cause or an employee who quits without giving

two weeks' notice shall forfeit receiving vacation pay.

Section 2. Holidays. The following holidays are 1ecogs ized and employees shall receive a
day's pay for same:
Labor Day

New Year's Day

Columbus Day

Martin Luther King's Birthday

Presidents' Day Veteran's Day
hanksgiving Day

<

Memorial Day

Christmas Day

'<he shall be paid al two (2) times

(2) If an employee WOIKs on any of these holidays, hiesie s&

the pasic rate for all hours worked up to eight (8) hours This includes eight (%) hours of
rolidsy pay and Up Ie eiznt (§) hours &t e Losic raie for hours W ~rced. Fours in excess ©
cichr (3) woTkeC Cn & Rolidey will be paic el wine <= cpe hali. Empicyess who Wwork on

o]
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(b) Should a noliday fall on 2 weskend, the day desiznated by the Project Manager 1o
consultaticn with the customer chall be recognized as the heliday
(c) When, due to weather emerZency encons, the Government chuts down the operation,

o work or who are called in to work

&

employees Who are specifically required to continue t

will be compensated at one and one-half (112) thelr normal straight rate for all

that dav whether or ot those employees worked in excess of forty (40) hours.

(@) Workers other than those ‘dentified in the subsection (c) shall be paid for their

scheduled work hours should the government close the center for weather or administrative

reasons. In such casg, such hours shall not constitute hours worked for computing overtime.

;T
+

artc 2L

(e) Holiday pay is compensated at eight (8) hours of the basic hou

employee. NO cervices are expected to be performed 1o receive holiday pay. Payment of

cuch holiday pay, however chall be made only if the employee 18 jn active pay status

g

immediately before and after the holiday.

Section 3. Sick Leave. Fach employee covered under the terms of this Agreement shall be

crtitled to five (3) days’ sick leave per confract vear. Sick leave will accrue at the rate of 1.666

d. Tt mav be used dre to an erplovee's OT farnily member's 1lness.

hours per pay penic Tal d
- LT a1 ha s - 5 A e Ty A a1l Um e R I
Employees shau be paid the firstpay period in October feT & Lrused accrued sick leave1n
2 T o ~ At . hay P /
evosss of ten (10 days cach yed of this Agreement.

y—i
(9]
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emergency sitnations.

Section 5. Unpaid Leave. When paid leave is exhaousted, an employee may request up to

two weeks of unpaid leave. This leave shall be granted or denl mpletely at the Emplover's

discretion. This provision 1s not intended to add additional unpaid leave for which the employee 1S

eligible Lnde* the Family and Medical Teave Act.

ARTICLE V
MISCELLANEOUS

Sectjon 1. No Side Agreements. The Employer shall not enter into any agreement with any

his Agreement, the terms of which confiict with the terms of this Agreement.

¢
r-h
jrnd
o
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Section 2. Military Leave. The Employer agrees to participate under the terms of the “Ready

Fap

Reserve Act” and allow its employvees 10 be excused from duty to participate in Military Reserves

nd National Guard activities. Any employes covered by this Agreement, who enters the military

service of the United States of Amenca during a war in which our County is involved, shall be

consicerad on leave of absence and chall retain his'her senjonity during suca

Lie/her former or comparable position upon the hon

+
LU L4300 Lddwa Al aada
in compliance with exising governmental regulaticns Is curding re-emplovment rights
- ~ . -
Section 3. Changes in Law. In the evernt that any provisicn of this Agreement shall
o am et e Aeter—imeld 10 Tm sme T A o lesalt A sk s remaiTiCeT hie A cresment. nol SO
SURSECUSILY DT Lottt iy ce UILEwIul Cf ‘mvalid, e TEX ~aincer f ihis Agresmchl ot S0
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Shoes shall be provided every CLish ¥Eal. Tre emploves saall ce respensible for the launary L the
uniforms.

Section 5. Tools. With the exception of minor Land teols (see Exhibit B), the Employer

chall furnish tools and equipment necessary for the employezs 10 accomplish required work. Tools

nsibility of the employee.

A
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or equipment issued to the employees by the Employer shal

The employee shall take reasonable care to operate and safeguard the Frplover's tools and

equipment. The employee chall make the Employer whole for losses due tO negligence O
quip P ploy

carelessness on the part of the employee.

Section 6. Jury Duty. Employees actually serving on juries shall receive

C jury duty not to

11T T
L A

Letween their straight-tune weekly basic pay and the amount Te«
exceed forty (40) hours each vear. They will be expected t0 work their regularly posted schedules

on days when the jury is not in session. Proof of Jury Service and payment by the Court is required

prior to payment thereof.

Section 7. Funeral Leave. It is recogmized by the Employer and Union that five (3)

consecutive calendar cays may be needed by an employee 1@ attend a funeral service of a spouse,

ceded by an empioyee 10 attend a

chi1d, or parent and three (3) comsecutive calendar cays may be I

£ oral cervice of a sister, brother, parent-in-1aw, ¢

FRUUSTUHESSERVETRY

e tha o Y ms chall @15 : e (O e ae skl e the dav £-1
Gavs, the employee shall sulzer no Toss in pay. One (1) of the daks shas % ‘he dav of the funeral
> -gv TOT anY DAt o ferallgove mal oOTiTE curing previously scneduicd
A
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ible for perncipalion il e tralning education

the Employer in advance and

coition reimbursement pregram. Classes must be approved by

completsd by the emploves with a passing grade. The Emplovee shall be reimbursed once a final

grade and billing c:atement is given to the Employer Reimbursement for graduate and

undergraduate COurses will not exceed $1,500.00 a semnester and $3,000.00 an academic year.

Reimbursement will include payment for tuition and shall be based on the actual grade achieved by

add

the emplovee: 100% reimbursement for an "A", 759, reimbursement for a "B", and 50%

reimbursement for a "C". An employes who receives reimbursement under this policy must remain

as an emplovee of LB&B Associates Inc. for eighteen (18) months subsequent to reim

Should the employee Jeave on his or her own volition, he or she wiil

LB&B for the full mition amount received under this program.

Section 9. Safety. The Employer, Union and all emplovess agree to cooperate toward the

AT
ps

objective 0 iminating accidents and health hazards. The Union agrees that the Employer may

discipline emplovees covered by this Agreement who viclate safety rules and expose themselves or
ol 3 3 2 b

eny incividual to unsafe acts which could result in serous bodily harm. All discharges shall be

subject to the Grievance and Arbitration Procedures set ferth in Aricle VII of this Agreement.
Section 10. Probationary Employees. The first ninetv (00) calendar days of employment
hall constitute a probaticnary peried uring which an employee may 1

cause.

p—t
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ARTICLE VI
HEALTH AND WELTARE AND PENSION BENEFITS

Sectjon 1. Health apd Welfare. The Employer agrees 10 meke contributions to the Health

and Welfare Trust Fund for the International Union of Operating Engineers Local 99 and 99A (the

"Health Care Plan") for all bargaining unit employees. Fmployees shall be entitled to the same

level of benefits throughout the duration of this Agreement. Contributions by the Employer shall be

monthly at the following amounts:

I
1/01/2003 1/01/2004 l‘ 1/01/2005 |

|

|

Single coverage

Family coverage
The single coverage amount constitutes the entire current cost for all benefits provided. 1f the cost
of family coverage should exceed the amounts chown above, it 1s understood that the remaining
monthlv cost shall be paid by the employees should they choose family coverage. The employee
share of family coverage <hall be deducted fom the paycheck of each employee who participates mn

“arnilv coverage at the rate of one hali th

Tund Trustess determine 1hat an increase 1 COst is warranted fCT sith

~ -~ 1 3 1 : B . . - . R o~ AT 3 3 o -
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Section 2. Pension. Commencing Decemter o) 2vbe, Lo Trplover egrees 1o paracipaie in

bv ccntabuting 4.0% (four percent) of cross wages paid for each bareaining unit employee to the
b z L o y £ g2es P £ g JORAD

tund. Commencing December 1, 2002, the Employer chall contmibute 4.5% (four and one half

percent) of gross wages paid for each bargaining unit emplovee to the Fund. Commencing
December 1, 2003 the Emplover chall contribute 5.0% (five percent) of gross wages paid for each

bargaining unit employee to the Fund.

ARTICLE VII
GRIEVANCE AND ARBITRATION

Section 1. Grievances. Only grievances or dispute

I s |
Toccaure.

ra
o]

Agreement are subject to the followin

All grievances shall be presented as soon as

Section 2. Processing of Grievances.

practical afier the occurrence upon which the same is based, but in no event later than five (5)

working days if the complaint relates to a discharge, or later than ten (10) calendar days from the
date the person knew or sheuld have known about anv other type of grievance. Each grievance must

be in writing and set forth the subject matter of the grievance, the contract provisions(s) claimed to

have been violated and the name of the grievant.

Shop Steward. The first step meeting shall be held

rrrr ittt cevemtTULITITO (7% Bavire e T
VITHITE seventy-Two (/£ oours eIl U
+ e emmnn 1Al acTmer 2T T he

ok
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less another date is jointly agreed

xTitng no later than seven (7)

the Company and the Union. The Employer shall maxe & reply 1o

working davs after meeting with the Business Representative.

Section 3. Arbitration. In the event that the matier remains unresolved after the second

step, either party may, within fifieen (15) working davs and upon written notice to the other party,

refer the matter to binding arbitration. The parties shall select an arbitrator by the alternate striking

method from a list obtained from the American Arbitration Association.

q

The parties agree that the decision or award of such Arbitrator shall b

=

Ie)
-
o
=
=
£

each of the parties and that they will abide therebv. The authority of the Arbitrator shall be limited

L1

to determining questions involving the interpretation or application of sp ecific provisions of this

Agreement, and 1o other matter shall be subject to Arbitration hereunder. The Arbitrator shall have

Co authority to add to, subtract from, or to change any ol £ the terms of the Agreement, 10 change an

existing salary rate or to establish a new salary rate.

Each party shall bear the expenses of preparing and presenting 11s OWn case. The cost of the
Arhitrator's services and aiy ot ther cxpenses incicen 1 to the Arbitration shall be bome equally by

Section 4. Time of the Essence. Time is of the essence and it shall be exp 3
tirme perieds set ford amove chall be followed: provided, ZOWeVeT thet snhould the Employer or the

u—
h



ARTICLE VI
NO STRIKE OR LOCKOUT

- + £ o+lag N PR RS S PR P < P B i < A
During the term oL 1235 Agregment, Rere chall be nc sirike, svImpathy strike, slowco

w

picketing or any interference with the Tmrplover's operation and service by the Upion or the

ermplovyees, nor chall there be any lockout of the employess o1 the part of the Ermplover. In the

event of a sirike or the occurrence of any of the sbove type of conduct in violation of this Article,

the Union shall take all affirmative steps t0 advise employees that such conduct 18 unlawful and that

the employees involved are subject 10 discipline up to and including termination.

ARTICLE IX
NONDIS CRIMINATION

ﬂeﬂf

The Emplover and the Union will comply with all federal, state and local laws prev

A

U

discrimination against any employee because of race, coloT, religion, seX, national origin, ag¢,

dicability, or veteran status. Should the Employer apply to the Unjon business office for mew heip,
the Union agrees that it will make every effort to furnish competent help without discrimination
because of race, color, religion, age. €%, national cngin, disability/handicap, pregnancy status,

marital status, veterans status or membership OF nop-membership 10 the Union. The Employer shall

have the right after five (5) days 10 fi1l the position from the outside. The Fmployer agrees to notify

he Union of the names and addresses of any BeW ernployces 1o later than fifteen days from their

oy i
date of employment.

ARTICLE X
LAYOFF AND R ECALL
i Exhibit A shall copsiiTate @ SEparate
fenagement Clause, the Employer
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periorman

Fmplover and the Union Ieco is subject 1o the Grevance and Arbitation

provisions. In the event that the Employer corciudes that the WeIX periormance and ability of two

or more employees for layoff selection is relatively equal, seniority shall be the determining factor.

dad

Recall shall be in the reverse order of layoff. Employees laid off shall advise the Employer of any

change of address or forfeit their right to recall. Employees <hall maintain recall rights for eighteen

months. Employees ecalled shall retain their full senjority up to the time that employee was laid
off.
Fmployees subject to layoff may bump 0 2 lower classification provided that they had

rformed the job on a permanent basis for this Employer for a reaconable period of time and are

more senjor than the employee then subject to being bumped.

All promotions shall be based on an employee's abilities and work performance. In the event

t1 N T

the Emplover concludes that the worg per rmance and ability of two ©r more €m lovees are
J Y J J

IR SN LS

relatively equal, then seniority shall be the determining factor in the selection for promotion. The

Employer may celect outside candicates over qualified employees whel the Employer determines

4

that the cusid A1l decisions regarding promotion,

' qualifications are ciearlv superior. &

[¢]
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b
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including a decision to hire from cutsice rather L&D ~romote, shall not be subject to reversal unless
- Ir 2

deerned to pe whoelly without any credibie basis, Al scleclions gupervision and/or management
are completely cuisice Sis Ardicle end this AZTesmeh and ere completely Wilaln the Emplover's
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ARTICLE XII
TERM OF AGREEMENT

This Agreementsnalloen 2271 Fhpme and 2Ife0l ICIT L SUIINOST 12000 s andmelniing e
mless mot less tmam sIXTY (DU T

e ormert wrimen notice is @ven by

TN WIINESS WHEREOE, the

+ their hands and seals the day and vear first above written.

Date:

1 00-99A, AFL-CIO

o

Bv: /% p

Date: ‘ é lI f 1 l_é_\gf{“g[
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EXHIBIT A

!\VA GES AND CLASSIFICATIONS
[Th=n eI OIS ST 0LART TTA rethe less than TS ICLICWINE aImCUnis DT nour
cosmcanios ety Hme | Hes | Rt TS
StedoneryFrginesr | §2000 | $2080 | SILES omss Los3A7
| EVAC Centrels Technician $20.00 1 S20.50 S21.62 : $22.28 ‘ $23.17
i};f;niton Sysiem 000 | S2080 | 52163 ‘ §22.39 \ §23.17
Maintenance Electriclan $20.00 §21.40 §22.15 L £22.92 j $23.73
Maintenance Machinist s2142 | 52238 | S23.07 | 523.98 $24.82
Machinery Mechanic $20.00 $20.90 | $21.63 $22.39 $23.17
Maintenance Insulator $20.00 $20.50 $21.63 $22.39 $23.17
Sheet Metal Mechanic $20.00 $20.50 $21.63 $22.39 $23.17
Refrigeration Mechanic $20.00 $20.90 $21.63 $22.39 $23.17 j
Facilities Mechanic $20.00 $20.50 $21.63 \ $22.39 $23.17
HVAC PM Mechanic $20.00 £20.90 $21.63 ! $22.39 $23.17
Woodcrafier $20.00 $20.90 $21.63 |\ $22.39 $23.17
Maintenance Carpenter S18.97 $19.82 $20.52 ! $21.24 $21.98
I S
Maintenance Pipefitter $20.00 sw $23.17
Maintenance Plumber $18.97 £19.82 h $20.52 ‘ $21.24 $21.98
Maintcnance Painter 51897 | $10.82 | 52052 $21.24 $21.08
Service Order Dispatcher $16.32 $17.05 ; $17.65 $18.27 $18.91
Maintenance Trades Helper $14.55 $15.20 ll $15.74 k $16.29 $16.86
Engineering Technician | -~ £€24.00 t $24.84 $25.71 $26.61

T ead Mechanics shall be paid an additional 1C% per nour above journe

vman scale.
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Michael R. Murphy

INTERNATIONAL UNION OF Pusiness Manaser

. . - Don L Bauman, Jr
OPERATING ENGINEERS Pt

R. Wayne Callaway

Local 99, 99-A. 99-C, 99-0O N -
’ Vice Presiden:
AFFILIATED WITH THE AFL-CIO

Willlam F. Hawkans. Jr.

2461 Wisconsin Avenue. N.W., Washington, D.C. 20007-18¢62 Treasurer

(202 337-009% Fax {202 623-7982 Harrv Geety, 11T

Recording Corresponding
Secrerary

Glenn M. Tolbert
Financial Secretary

ADDENDUM TO THE AGREEMENT BETWEEN
LB & B ASSOCIATES
AND
LOCAL 99, INTERNATIONAL UNION OF OPERATING ENGINEERS
FOR
GODDARD SPACE FLIGHT CENTER,
GREENBELT, MD

Add the following classification to the current Collective Bargaining Agreement

Exhibit *A” the wages for the following classifications shall not be lees than the amounts listed below.

Hective:10/01/03 BEftect

$17.30

The HVAC PM Mechanic will collect operations data, but shall not be required to analyze such data.
He/She shall be allowed to perform other duties as assigned such as change filters, clean coils. Etc.

All other terms and conditions of the Agreement apply to these classifications

For: For:
LLB & B Associates International Union

of Operating Engineers. Local 99

: ~ « ) -
By: 2><&l/47 Q/;Mm By: %/Z%

/ > Michael R. )
Business Manager
N .
Title: /MM Qe c.ecC
Date: @Lf)[‘[ —02 3 Date: /f’/‘/xf@@}




EXHIBITED
REQUIRED TOOL LIST
The following tools are the minimum required to be furnished by each employee. regardless of employes

classificetion. Additions! raols msy be furnished by the employee ar the 2mployee's discretion. No hand
toals which sre considered “tools of the trade” will Je provided by the empioyer.

Flat Blade Screwdriver:
| = " x 1" blade {stubby)
1 - 3/16" x 3" blade
| =" x 4 blade
I ~5/16" x 6" blade
| - 3/8" x 8" blade

Phllips (cross-tip) Screwdriver:

| - 1" blade (stubby}

1 - 4" blade
{. 6" blade
Wrenches:

$/16" through ! S/16" open, box or combination wrench set
$/64° through 3/8" allen head wrench set

| ~ 6” sdjustable wrench

1 - 10" adjustable wrench

5/46" through 1 /16" socket wrench set, 3/8” oy 4" drive

Phiers:

¢ — ulip-joint pliers

¢ — accdle nose pliers
! — channel Jock pliers
} - side~cutling pliers
] — vise-gripe phers

Misccllancous:
| — ol bag/box

1 - ballpein hammer
1 ~ unlity/razor knife

1 ~ putry knife

1 - tape measure
} - hacksaw

] - flashlight

! - center punch
{ — pin punch

1 - cold chigel
1 - 8" flu file

| — 8" round tile
| — pry bar
} - 3/16" through %" nut driver set Posatit” Fax Mote 7671 [P -0/ Ig,g‘.a |
:.' an‘— 5[-5""5 e Zarr'/ Su”pq a'cmech f;_ 494/4_
CosDsot, ! Co
Phone ¢ Pnone »
Fan & Tax ¢
(- Thb - 4328




REQUIRED TOOL LIST (continued)

In addition (¢ the minimum toois on the preceding page, the foilowing class: fications must furnish the tuols
t 1 .
lisied below:

Carpenter: wood ¢hisels
ciaw hemmer
level
hand saw
squure

Plumber tubing curter
flaring tool
universai chain wrench
bastn wrench
pipe wrenches
closet auger

Pipefitter: universal chain wrench
pipe wrenches
torpedo leve!

Electrician: lineman’s phers
wire strippers
torpeda level
fuse puller
muitimeter
clamp-on ammeter

HVAC Mech:  mutimeter
clamp-on ammeter
refrigeration gauges and hoacs
rubing cutter
flaring tool
refrigerant eak detector
refigeration wrenches

Fngineer: mutimeler
clamp-on suneter

Controjs Tech
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EXHIBIT B

REQUIRED TOOLS LIST

The following tools are the minimum required to be furnished by each empioves

regardless of employee classification. Additional tools ma

v be furmshed by the employee at the

employee’s discretion. The employer will provide no hand tools, which are considered “tools of the

trade”. Emrployees shall mark their tools with a unique identification marking.

Flat Blade Screwdriver:
1 = 1" x 17 blade (stubby)

1-5/16" x 67 blade 1-3/8 x 8" blade
Phillips (cross-tip) Screwdriver:
¢~ 17 blade (stubby) 1 —4” biade

Wrenches:

5/16” through 13/16” open, box or combination wrench set

5/64” through 3/8” atlen head wrench set
| — 67 adjustable wrench

Pliers:
1 - slip-joint pliers
| - side-cutting pliers

Miscellaneous:

1 - pair work gloves
| — utility/razor knife
1 - hacksaw

| - pin punch

| - 8 round file

5

1 - 3/167 through 2" nut driver set

I — punty knife
| - fiashlight
| —coid chisel
| — pry bar

{ —3/167 x 3" blade

1 - needle nose pliers
1 - vise grip pliers

1 - tool bag/box

| - AT x 47 blace

1 -6 blade

{ -- 10" adjustable wrench
3/16” through 15/167 socket wrench set, 3/87 or /27 drive

] — channel lock pliers

! — ballpein hammer
i - tape measurer

| — center punch

| -8 flat file

In addition to the minimum 1ols above, the following job classifications must furnish the tools

listed below:
Carpenter: Plumber:
c.aw hammer

wood chisels universai chain wrench

square basin wrench
level tubing cutter
hand saw flaring tool

closet auger

HVAC Mechanic:
refrigeration wrenches
tubing cutter

flaring ool

Electrician:
l:neman’s pliers
wire strippers

torpedo level
fuse puller

pipe wrenches up to 18"

rerigerant leak detector

Pipeficter:

pipe wrenches up tw 18"
unjversal chain wrench
torpedo level



